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Evaluation and Improvement About the Quality of Talent Training for Higher Engineering Colleges and Universities

Based on Collaborative Innovation Theory
WANG Ying

(School of Management, Tianjin University of Technology, Tianjin 300384)

Abstract: The evaluation and improvement about the quality of talent training is a strong driving force for the reform and development in higher
engineering colleges and universities.The talent training needs to be led by the core positioning of the connotative development of colleges and
universities, and guided by the clear objectives of talent cultivation, to construct a talent training quality evaluation and improvement system with
multiple subjects collaborative linkage inside and outside the university.Therefore higher engineering colleges and universities ought to set their
sights on the demand for talents of building innovation-oriented country with fast pace on the basis of analysis of the connotation and denotation
of collaborative innovation theory thoroughly.Under the principles of scientificness, systematicness, dynamicity and hierarchy, the evaluation and
improvement system about the quality of talent training should be constructed, which is collaboratively promoted with quality standards coordinating
multiple benefits, inovation of teaching management system, innovation of talent training mode and innovation of teacher evaluation standards.Fully
release the vitality of all parties under the perspective of collaborative innovation, Higher engineering colleges and universities should analyze the

evaluation and improvement about the quality of talent training deeply.
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